SPARE THE ROD AND BRIBE THE CHILD?

I.  Once there was an old man who was bothered by the noise of boys playing in his neighbourhood.  He offered to pay each child a dollar to shout louder. The boys were delighted and did as they were asked.  But on the second day, the man said he could only afford to pay the boys 80 cents.  And on each proceeding day, he paid them less.   Finally, the boys got angry and stopped playing near his house.  “We’re not gonna make noise for nothing!” they said.

II.  Educational psychologists tell this story to illustrate an important principle: when we reward younger children for something they enjoy doing and then deprive them of that reward, we destroy their natural desire to continue doing that thing.  Yet today, material rewards for schoolwork are popular in a world desperate to improve the education of its children - whom they find harder and harder to control, let alone motivate.  Fast-food chains offer children hamburgers and T-shirts for good marks or perfect attendance.  Other programmes pay cash for reading, or for simply coming  to school.  And there is surely no parent who hasn’t bribed a child to read more or study harder.
III.  Why are we so obsessed with rewards? In part because traditional punishments are no longer in fashion.  Fewer and fewer teachers and parents are in favour of whippings, sending a child to bed without dinner or seating a dunce-capped child in the corner.  Punishment has been replaced by incentives, with the result that children now believe that receiving a reward increases their self-esteem and also makes them feel that they must have learned something.  It is a temptingly simple theory, but one that has its difficulties as well.
IV.  Psychologists have done several studies that show that material rewards actually decrease, instead of increase, motivation in children.  Moreover, this approach tends to make students guess at answers, forego challenges, avoid creative solutions to problems, and forget what they have learned.  That’s because the rewards shift the students’ motivation away from learning and onto the prize.
V.  The marking system tends to work the same way as material rewards.  The more marks are emphasized, the more children start focusing on getting the right answer.  But a lot of strategies for getting the right answer aren’t good learning strategies - like copying your neighbour’s paper, or studying only what will be in the test.  Most marking systems are not suitable either because they are competitive, which means only a few students get good results, while many others are discouraged by low marks, even if they have worked hard and learned something.  Marking systems can
VI.   even very bright students, because simply outdoing others may not really challenge them.
VII.  Some psychologists recommend awarding good marks to every student who fulfils fixed achievement standards which are decided upon according to the ability of the individual student.  Such a system allows everyone who learns to succeed.  As one psychologist put it, quoting from Alice’s Adventures in Wonderland, in this way “Everybody has won, and all must have prizes!”
Comprehension Questions

1. What is the point of the story that the writer tells in the first paragraph?

___________________________________________________________________________________________________________________________________________________________________________________________________

2. Why have rewards become the main way of motivating children today?

___________________________________________________________________________________________________________________________________________________________________________________________________

3. What are the negative effects of giving pupils marks?

___________________________________________________________________________________________________________________________________________________________________________________________________

4. What is the best system of giving marks, according toe the writer?

___________________________________________________________________________________________________________________________________________________________________________________________________
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